JANUARY - JUNE 2022

Our UK staff are proud to have given their time and skills to support our local community through
a wide variety of volunteering initiatives, as well as fundraising for our UK charity partners.
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employees took part individuals  organisations
in CSR activities

Our CSR strategy increases employment opportunities

for women and individuals from diverse and . . .
disadvantaged backgrounds. Of those individuals

34% 44% 22%

were from werewomen Wwere from

“The team provided invaluable
feedback and support. They

. , ethnically disadvantaged
were exceptionally patient and diverse backgrounds
available to support me with backgrounds

whatever | needed. The
feedback they gave me was
truly helpful and constructive.
Community participant
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The difference we made*

peopleare now areineducation, peoplegota
employed training, work  job interview
experienceor  or promotion

volunteering roles

reported increased employability
skills and confidence in those skills
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S O C I ET E *Based on the beneficiaries who
G E N E R A LE completed the feedback.




YEAR ONE IMPACT REPORT - 2021/2022

Our new flagship programme aims to equip 16-18-year-olds with the skills needed to build a
successful career and make a positive impact.

88 were from

Students from 549, ethnically diverse

backgrounds
East London took .
part, of which* 459% werewomen
were from
26% disadvanta ged The Pitch Day judging panel and winning team who
backgrounds put forward a solution to knife crime in Newham.

The programme, supported by 146 employee volunteers, consisted of three stages:

-

The six-part Nine finalist The students are
Students devised -
. teams invited to apply for
asolutionto a R
/ community issue. attended the a paid, eight-week
with Societe Pitch Day

Students developed

Generale skills & discovered the to present their
volunteer world of Financial ideastoa opportunity at
mentors. Services and its positive  judging panel. Societe Generale.

social impact potential.
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The difference we made*

of students
reported increased
awareness of
Nfzrertt relles i of students felt the

the financial sector programme

increased their
75%

of teachers reported

increases in students’
confidence in their
employability skills

and ability to

- key skills from
the Skills Builder
Framework:

S O C I ET E *Based on the students who
G E N E R A LE completed the feedback.




